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PAY POLICY  
 
 
Policy 
Kelly is committed to paying our employees timely, accurately, and in compliance with all state and 
federal laws, including, when applicable, the overtime pay requirements and salary pay requirements of 
the Fair Labor Standards Act (FLSA). Employees exempt from overtime will be notified. Contact the 
Employee Service Center at 1-866-KELLY-4U (1-866-535-5948) regarding pay-related inquiries. 
 
Kelly will not discharge or in any other manner discriminate against employees or applicants because they 
have inquired about, discussed, or disclosed their own pay or the pay of another employee or applicant. 
However, employees who have access to the compensation information of other employees or applicants 
as a part of their essential job functions cannot disclose the pay of other employees or applicants to 
individuals who do not otherwise have access to compensation information, unless the disclosure is (a) in 
response to a formal complaint or charge, (b) in furtherance of an investigation, proceeding, hearing, or 
action, including an investigation conducted by Kelly, or (c) consistent with Kelly’s legal duty to furnish 
information. 
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